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If you need world-class professionals to fill your defense positions or looking for the
best defense industry jobs available DefensePlacements is your advocate in defense
staffing.
We are Fast, Focused, Flexible, and Friendly! Click through our website to see our
distinct qualifications, Bios and comprehensive process.

Employment Growth Projection In
The United States
The employment growth in the United States commonly
stems from the bond among the country's labor force,
population, and requirements for supplies and services. In
a general notion, the population limits the size of the
labor force, which typically contains working individuals
and those searching for employment. Consequently, the
size and efficiency of the labor force restricts and controls
the number of supplies and services the country can produce in a year.
Furthermore, the variations in the requirements for goods and services affect the
type of industries that will develop or contract in the succeeding years.

Click here to read more...
http://www.strategicplanningsuccess.com/images/newsletter_pics/DP/DP1(Feb-12).pdf

About Us
DefensePlacements, Inc. is a
highly niched recruitment firm
serving the
Defense/Aerospace/HLS sector
for 10 years.
We are the experts in our field
with specialists in Cyber, Quality,
BD/Sales, Engineering, Software,
and Operations. Acutely aware of
trends many of our placements
are in the cleared space. (Secret,
TS, TS/SCIs)
FAST, FOCUSED, FLEXIBLE, and
FRIENDLY is our guiding
philosophy via a culture of
authenticity, honesty, and
integrity.

Founded by a decorated
combat pilot, we are an
approved Vietnam Veteran
Owned Small Business
Enterprise.

Exceptional Leaders...Understand
Cultures
By seeing the big picture, Exceptional Leaders learn to understand the cultures of
the groups with whom they are dealing. In our four-quadrant model, the collective
interior subjective (lower left quadrant) should be taken into consideration in all
decisions and evaluations.
Executives who just focus on the transactional commercial aspects of the business
(lower right quadrant) can be blindsided by the important dynamics of culture. You
see many examples of this when large change initiatives are not successful, such
as a merger.

Click here to read more...

http://www.strategicplanningsuccess.com/images/newsletter_pics/DP/DP3(Feb-12).pdf

"Nothing can stop the
man with the right
mental attitude from
achieving his goal;
nothing on earth can
help the man with the
wrong mental
attitude."
~ Thomas Jefferson
"The absolute
fundamental aim is to
make money out of
satisfying customers."
~John Egan

Steps To Creating A Successful MultiGenerational Workforce
A combination of generations in the workplace can be a
successful venture but only if all sides are willing to comply
with one another. Older generations have built a career on the
knowledge and experiences they have gained. Newer
generations, often fresh out of college, think they know
everything. They have spent the previous four years studying
in a higher learning institution and have earned their place, no
matter the starting position, in your company. In order for a
multi-generation workforce to garner respect from one another
and become assets to the company, they must possess an
acceptance and the willingness to learn from one another.

Click here to read more...
http://www.strategicplanningsuccess.com/images/newsletter_pics/DP/DP-2(Feb12).pdf
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